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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers.
 
Effective May 6, 2020, the Board of Directors (the “Board”) of CrossAmerica GP LLC, the general partner (the “General Partner”) of CrossAmerica
Partners LP, a publicly traded Delaware limited partnership (“CrossAmerica” or the “Partnership”) approved a bonus compensation policy for its executive
officers applicable to 2020.

 
2020 Performance-Based Bonus Compensation Policy

The 2020 Performance-Based Bonus Compensation Policy (the “Policy”) applies to the named executive officers (NEOs) of the General Partner, who will
be eligible to receive a bonus award up to the following percentages of their respective 2020 base compensation:

President and CEO 100% of 2020 base compensation

Interim Chief Financial Officer 35% of 2020 base compensation

Executive Vice President of Wholesale 75% of 2020 base compensation

The Board expects to determine the actual awards on or before the date of the filing of the Partnership’s 2020 Form 10-K, based on the targets set forth
below. Any award recipient must be employed with affiliates of the General Partner at the time of payment of the bonus award to be eligible.

The bonus awards will be paid as follows:

 • the first $25,000 in cash; and
 • thereafter 50% in cash and 50% in fully vested common units representing limited partner interests in the Partnership, provided

however, that CrossAmerica may elect, at the time of payment and in its sole discretion, to pay the full bonus award in cash.
The following targets represent in the aggregate 100% of the available bonus awards (“total target bonus”) for each individual and are weighted as
indicated:

 • Adjusted EBITDA (“EBITDA Target Bonus”) – weighted at 35% of total target bonus:
 o Will be calculated based on the Adjusted EBITDA target (the “EBIDTA Target”) for 2020 as determined by the Board;
 o Will be paid as follows:
 ▪ Up to 91% of the EBITDA Target, no EBITDA Target Bonus is earned.
 ▪ At and above 91% of the EBITDA Target, 75% of the EBITDA Target Bonus will be earned, and a sliding scale will be used

up to 100% of the EBITDA Target, at which point 100% of EBITDA Target Bonus is earned.
 • Distributable Cash Flow per unit (“DCF Target Bonus”) – weighted at 15% of total target bonus:
 o Will be calculated based on a DCF minimum and maximum target for 2020 (the “DCF Minimum Target” and the “DCF Maximum

Target”) to be established by the Board;
 o Will be paid as follows:
 ▪ Below the DCF Minimum Target, no DCF Target Bonus will be awarded;
 ▪ Above the DCF Minimum Target and up to the DCF Maximum Target, between 75% and 100% of the DCF Target Bonus

will be awarded, calculated on a sliding scale.
 • Contract Conversion (“Contract Conversion Target Bonus”) – weighted at 20% of total target bonus:
 o Achievement of annual target amount of contracts converted to achieve strategic goals and economics of scale, as established by the

Board is required for any and all of the Contract Conversion Target Bonus to be awarded.
 • Volume Conversion (“Volume Conversion Target Bonus”) – weighted at 20% of total target bonus:
 o Achievement of the annualized target for the conversion of fuel volumes to branded volumes established by the Board is required for

any and all of the Volume Conversion Target Bonus to be awarded.
 • Non-Core Divestiture (“Divestiture Target Bonus”) – weighted at 10% of total target bonus:
 o Achievement of an annualized amount of gross proceeds from the divestiture of non-core properties is required for the award of any

and all of the Divestiture Target Bonus.
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