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Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers

On March 6, 2014, the Compensation Committee of the board of directors of our general partner adopted a Performance-Based Equity Awards Program
pursuant to which participants will receive a certain percentage of their base salary ("Par Bonus") as a performance bonus if the Partnership achieves certain
performance goals in 2014. The Par Bonus consists of two components: an EBITDA Component, which has a 65% weighting, and a Growth Component, which
has a 35% weighting. For a participant to achieve a Par Bonus, the Partnership must meet its budgeted earnings before interest, tax, depreciation and amortization
target (the "EBITDA Target") for 2014, and (b) its Growth Target for 2014. The threshold for earning any part of the EBITDA Component of the Par Bonus is
90% of the EBITDA Target, in which case 75% of the EBITDA Component is earned by each participant. The threshold for earning any part of the Growth
Component of the Par Bonus is 50% of the Partnership's Growth Target, in which case 75% of the EBITDA Component is earned by each participant. A
participant can earn up to 125% of the EBITDA Component if the Partnership meets at least 110% of the EBITDA Target and up to 125% of the Growth
Component if the Partnership meets at least 125% of its Growth Target (the "Maximum Bonus"). The actual performance bonus will be paid 100% in either
phantom units or profits interests, at the election of the participant, a third of which will vest on each anniversary of the grant date until fully vested. However, the
Compensation Committee has retained the discretion to pay up to 40% of the performance bonus in cash to the participants, and to adjust the EBITDA Target and
Growth Target to reflect the effect of acquisitions and divestitures on such targets. The Par Bonus for executive officers of the Company varies from 40% of base
salary to 100% of base salary in the case of our Chief Executive Officer, and Maximum Bonuses for executive officers of the Company varies from 50% of base
salary to 125% of base salary in the case of our Chief Executive Officer.
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